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HORNSEA TOWN COUNCIL

JOB PROFILE

JOB TITLE:


Cleansing/ General Maintenance  

REPORTS TO:

Maintenance Supervisor 

DBS CHECK Y/N 

No 

DATE:


 January 2018 

JOB PURPOSE 

Responsible for cleansing and security of the public toilets, emptying litter bins, litter picking, general maintenance and tidying, grass cutting and amenity horticulture within the Hornsea town centre area.

MAIN DUTIES AND RESPONSIBILITIES: 
( Litter picking 

( Toilet cleaning 

( Emptying litter bins 

( Working as part of a team and on a individual basis 

( Working to written schedules and on own initiative

 ( Undertake the evening/morning locking/unlocking of public toilets

 ( Grass cutting/strimming

 ( Amenity horticulture

Any other duties in line with the grading of the post and as directed by the Maintenance Supervisor 

The post will be primarily based at the Hornsea Cliff Road Depot but will be required to work in the Hornsea area as necessary

PERSON SPECIFICATION
Education, Qualifications and Training  

Essential: 

Full UK Driving Licence

 Basic reading and writing skills 

Desirable:

Educated to GCCE Level D or above, CSE Grade 3 or above, O level or above (Certificates must be produced at interview if declared) 

Undertaken any Health and Safety training COSSH, Manual Handling, Basic First Aid, General Safety awareness 

Experience 

Essential:

 Experience of dealing with customers and/or general public 

Desirable:

 Previous experience of street cleansing 

Experience of working in all weathers 

Experience of working on the public highway 

Knowledge

Essential: 

Be able to work on own initiative as well as part of a team 

An understanding of Health and Safety issues including Manual Handling 
Skills 

Essential:

Have a flexible approach to working and willing to learn 

Ability to operate within set guidelines

 Have a good level of fitness to meet the requirements of the job 

Good verbal communication skills 

Other job requirements:

 Ability to carry out the duties of the post with reasonable adjustments where necessary 

Anti discrimination 

Commitment to implement anti discriminatory and equal opportunities policies

 Ability to travel according to the needs of the job with reasonable adjustments, if required, according to the Disability Discrimination Act.
